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Careers Strategy Document
[bookmark: _GoBack]	This document is designed to provide more detail to supplement the Careers Learning and Education Policy document. 
Stakeholders:
Stakeholders here are defined as staff, students, parents/carers and the Governing Body. 
Statutory requirements and expectations:
The Gatsby Benchmarks are as follows:
1. A stable careers programme. 
2. Learning from career and labour market information. 
3. Addressing the needs of each pupil. 
4. Linking curriculum learning to careers. 
5. Encounters with employers and employees. 
6. Experiences of workplaces. 
7. Encounters with further and higher education. 
8. Personal guidance (Gatsby Foundation, 2014).
Teaching, Learning and Assessment
The school recognises the importance of planning our approach to teaching, learning and assessment based on the evidence of what works in careers education and guidance through creating rich learning environments, and designing compelling learning experiences for all students. In addition we recognise the need to provide a variety of teaching and learning styles as well as opportunities for reflection by all those involved. 
Curriculum Delivery:
The Careers Journey Plan sets out in detail the expected delivery for each year group. In brief, this is a summary per key stage per year:

	KS3
	At least one employer encounter.
Inspire sessions on employability skills and Inspirational people.
Year 8 will take part in a speed networking event.
In year 9 students will take part in an Options workshop delivered by Innervate.
Growing Aspirations workshops for targeted students.

	KS4
	At least one employer encounter.
Inspire sessions on employability skills and Inspirational people.
Furthermore students in year 10 will take part in post 16 options workshops with Innervate. Year 11 will complete a What’s Next session.
121 impartial guidance sessions.
Open evenings.
Year 10 will take part in a mock interview event.
Year 10 will take part in a two week long work experience placement in the summer term
Year 11 will hear from HE and FE institutions.
Year 11 will be invited to Skills London Careers Fair.
Use of the Unifrog platform for all students to support research into post 16 and careers options.

	KS5
	At least two employers encounters.
Inspire sessions on employability skills and Inspirational people, as well as post 18 options and skills such as CV writing, interview skills. and financial management.
Year 12 will take part in a mock interview event.
Year 12 will take part in a week long work experience placement in the summer term.
Use of the Unifrog platform for all students to support research into post 18 and careers options.
Students will be invited to  a variety of trips to universities and careers fairs. Additionally, students will also hear from HE and FE institutions. 



Staff Development
Staff training needs for planning and delivering the CEG programme will be identified in the staff development plan in the Partnership Agreement with the Careers Service, and activities will be planned to meet them.
Stakeholders and partners
The school recognises the importance of parents/carers in their child’s careers related education. The support of parents/carers is vital in developing the confidence and capabilities of all students and supporting their planning and decision making. 
The school has an annual agreement with Innervate Careers to provide career planning, information, advice and guidance services to address the needs of the students. 
The school also has the ongoing support of the Careers and Enterprise Company to support delivery of a varied and comprehensive programme of careers related education. 
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